新人看護師を対象とした研修およびフォローアップの実際 －新人看護師の離職者数が少ない病院の 看護管理者を対象としたインタビュー調査－ by 松下 年子 et al.






Training and follow-up for new nurses:
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newcomers	 such	as	dealing	with	assignments,	growth,	 and	challenges;	 (2)	 turnover	and	 its	 reasons,	
prevention	of	employee	turnover	and	recruitment	measures;	 (3)	education	system	and	support	 for	new	
employees;	 (4)	nurses	training	system	for	new	employees	and	all	nurses;	 (5)	reward	and	challenges	 for	
nursing	managers/educators;	and	(6)	improved	working	environment.	The	following	information	were	also	
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